
 

 

The company is currently being investigated to 
determine if they have done all that was 
reasonable, which I believe we have. But this 
seems to be a hollow victory. 

The systems we put in place are intended to 
prevent accidents and protect the employer from 
prosecution. The way that our compensation 
system works means that there is an undesired 
consequence in that if there has been no 
negligence on the part of the employer, the 
dependents of the deceased receive no 
compensation.   

In this instance, it is looking as if a 
hard working employee has made an 
error of judgement, paid for it with his 
life and his family may well receive 
nothing in the way of compensation 
from the insurers.  

Luckily his employer had taken out additional 
personal injury cover for his employees. 

Safe working procedures can only stop accidents 
if they are adhered to. Rules based systems work 
where there is 100% supervision at all times but 
this is never practical in reality.  

Behavioural safety programmes are 
required to ensure that employees 
understand the risks and follow the 
rules because they want to.   

Please check that you have some sort of 
insurance in place to cover employees when they 
are ‘at fault’. Let me know if you are interested in 
behavioural safety training. We could run these in 
house or include them in our open training 
courses that we run from our office.  

UPCOMING COURSES  
 

 IOSH Managing Safely 
(Refresher): 11 Sept 

 
 

 SPA Food and Drink 
(Refresher): 19 Sept 

 
 

 IOSH Managing Safely 
(Refresher): 30 October 

 
 

 SPA Food and Drink 
(Refresher): 31 October 

 
 

 IOSH Managing Safely 
(Full): 6-7 & 13-14 Nov 

 
 

 IOSH Working Safely:      
27 November 

 
 

 SPA Food and Drink 
(Full): 27-28 November 

 

 
 IOSH Working Safely:      

8 January 
 
 

 SPA Food and Drink 
(Full): 8-9 January 

 
 

 IOSH Managing Safely 
(Refresher): 22 January 

 

Call 01480 391022 
or visit the website 
to book now 
 

THE NEWSLETTER FROM HEALTH AND SAFETY SOLUTIONS LTD 

We  started H&SSL 22 years ago and in 
that time we have helped many companies 
to implement safety systems that help 
them comply with safety requirements 
applicable to their work activities. 

This usually involves preparation of safety 
policy, risk assessments and training of 
management and employees. The 
organisations are then responsible for 
ensuring the arrangements defined in the 
policy are implemented, recommendations 
from the assessments are addressed and 
significant findings of the assessments are 
communicated to employees. Put in some 
monitoring to ensure the policies and 
procedures are being complied with and you 
are legally compliant. 

In the event of an accident, the HSE will 
check: 

 your polices to ensure they are legally 
compliant and you are implementing them; 

 your assessments to ensure they are 
suitable and sufficient for the risks 
associated with the work; 

 to ensure that the control measures used 
comply with the hierarchy of controls; 

 that the employees had received the 
significant findings of the assessments; 

 that the training, maintenance 
requirements associated with the activity 
and equipment used were provided; and 

 whether the employee was adequately 
supervised. 

If you can demonstrate the above, you will 
have done what is reasonably practicable and 
should be deemed legally compliant. As such, 
no further action should be taken against you 
or your organisation. 

One of our smaller customers has been 
unfortunate enough to have an accident 
where one of their four employees was fatally 
injured. For reasons that may never be 
known, he made the decision to deviate from 
the specified system of work which was to 
work from a ladder. Instead he climbed into a 
gutter and fell 3 metres to the ground 
sustaining serious head injuries. 

He had completed a point of work risk 
assessment prior to starting the works, he had 
received work at height training and he was 
the senior operative. He had even received 
training from me on the importance of working 
safely when on roofs.  
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30 Aug: HSE investigating supply to 
schools of metal gauze mats containing 
asbestos 
h t t p : / / p res s . h s e . g o v .u k / 2 0 1 8 / h s e -
investigating-supply-to-schools-of-metal-
gauze-mats-which-contain-asbestos/ 
 
24 Aug: Manufacturer fined after workers 
exposed to asbestos 
http://press.hse.gov.uk/2018/manufacturer-
fined-after-workers-exposed-to-asbestos/ 
 
23 Aug: Two companies plead guilty 
following death of five-year-old Alexys 
Brown in August 2015 
h t t p : / / p r es s . hs e . go v . u k / 2 01 8 / t wo -
companies-plead-guilty-following-death-of-
five-year-old-alexys-brown-in-august-2015/ 
 
24 Aug: Landlord given custodial sentence 
for gas safety offences 
http://press.hse.gov.uk/2018/landlord-given
-cus tod ia l -sentence- for -gas-safe ty-
offences/ 
 
22 Aug: Company fined after worker loses 
three fingers 
http://press.hse.gov.uk/2018/company-
fined-after-worker-loses-three-fingers/ 

22 Aug: Orkney company fined after 
employee fell through fragile roof 
http://press.hse.gov.uk/2018/orkney-
company-fined-af ter-employee-fe ll -
through-fragile-roof/ 
 
 
22 Aug: Company fined for asbestos 
exposure during maintenance work 
http://press.hse.gov.uk/2018/company-
fined-following-asbestos-exposure-during
-maintenance-work/ 
 
21 Aug: Siemens and E-On fined after 
worker injured 
http://press.hse.gov.uk/2018/siemens-
and-e-on-fined-after-worker-injured-2/ 
 
 
20 Aug: Richard Judge steps down as 
HSE chief executive 
http://press.hse.gov.uk/2018/richard-
j u d g e - s t e p s - d o wn - a s - h s e - c h i e f -
executive/ 
 
20 Aug: Forge company fined after 
worker killed 
http://press.hse.gov.uk/2018/forge-
company-fined-after-worker-killed/ 

PRESS RELEASES—KEEP UP TO DATE THE EASY WAY 
Copy and paste the link into your browser to see the full article on the HSE website 

S i e m e n s  I n du s t r i a l 
Turbomachinery limited 
ad E.On UK Plc have been 
fined after a roof panel 
fell on a worker during 
turbine maintenance 
work. 

Dumfries Sherriff Court 
heard how, between 
February and March 2013, 
S i e m e n s  I n d u s t r i a l  
Turbomachinery Limited 
undertook maintenance 
work on a turbine at 
S t e v e n ’ s  C r o f t 
P o w e r S t a t i o n ,  n e a r 
Lockerbie for E.On UK Plc. 
 
The court heard that before the turbine 
could be accessed, acoustic panels 
were removed from an enclosure 
surrounding the turbine, including 
some from the roof of the enclosure. 
On 11 March 2013, an overhead 
travelling crane was being used to lift 
parts of the turbine out of the chamber 
when a roof panel fell from the top of 
the enclosure onto the head of a 
Siemens Industrial Turbomachinery 
Limited employee, causing him to 
sustain neck and spine injuries. 

15 Aug: East Yorkshire company fined 
after worker loses left arm 
ht tp : / /p ress.hse.gov.uk/2018/east -
yorkshire-company-fined-after-worker-
loses-left-arm/ 
 
 
13 Aug: Plymouth landlord puts tenants’ 
lives at risk 
http://press.hse.gov.uk/2018/plymouth-
landlord-puts-tenants-lives-at-risk/ 
 
09 Aug: Bus driver sentenced after 
passengers injured 
http://press.hse.gov.uk/2018/bus-driver-
sentenced-after-passengers-injured/ 
 
 
08 Aug: Company fined after workers 
exposed to Hand Arm Vibration 
Syndrome 
http://press.hse.gov.uk/2018/company-
fined-after-workers-exposed-to-hand-arm-
vibration-syndrome/ 
 
03 Aug: Shell UK fined after technician 
struck by cylinder 
http://press.hse.gov.uk/2018/12487/ 

An investigation by the Health and 
Safety Executive (HSE) found the 
lifting operation carried out at the 
time of the incident was not properly 
planned, appropriately supervised or 
carried out in a safe manner. 
Furthermore, safe access into the 
enclosure was not provided to 
workers, nor were they given 
information regarding the structure of 
the enclosure. 

Siemens Industrial Turbomachinery 
Limited of Faraday House, 

Camberley, pleaded guilty 
to breaching Regulation 8 
of the Lifting Operation and 
Lifting Equipment 
Regulations 1998 and was 
fined £12,000. 

E.On UK PLC pleaded 
guilty to breaching Section 
3 of the Health and Safety 
at Work Act 1974 and was 
fined £10,000. 

Speaking after the hearing, 
HSE principal inspector 
Hazel Dobb said, “The 
contractor’s injuries were 
severe and he could have 

easily been killed. This serious 
incident could have been avoided if 
basic safe guards had been put in 
place. 

“Companies should be aware that 
HSE will not hesitate to take 
appropriate enforcement action 
against those that fall below the 
required standards.” 
 
More about the legislation referred to 
in this case can be found at: 
www.legislation.gov.uk/  

Siemens and E-On Fined After Worker Injured 



 

 

 Legal basics reminder. 

 Audience participation: (deliberate 
errors versus unintentional errors) 

 Your safety culture right now and 
measuring it to improve it. 

 Why experienced people make errors 
(conscious/unconscious 
incompetence) 

 Resetting against 
complacency in yourself 
& others. 

 Impact of a 
fatal 

accident 
(film and 

discussion) 

 Personal experiences of 
incidents & fatal accidents. 

 Taking your 'eye off the ball' 
consequences at home and work. 

 Attitude on new sites versus 
old. Lessons learned and why each is 
different. 

 Safety planning and avoiding "just 
gunna jobs". 

 Why some people don't like to get 
involved (the 'bystander effect' and 

 

‘EYE ON THE BALL’ BEHAVIOURAL SAFETY TRAINING 

Council landlord bans use of extension lead on 
health and safety grounds 
 
Issue - Local council bans tenant from using a mains 
extension lead from within his house, citing health and safety 
reasons.  
 
Panel Decision - Health and safety at work legislation does 
not prevent tenants from using their own extension lead at 
home for personal use. This seems to be a case of the 
landlord leading their tenant astray by inappropriately 
extending health and safety at work legislation to justify their 
rules.  
 
Tumble turns banned from Council run 
swimming pool 
 
Issue - Freestyle lane tumble turns banned from Council run 
swimming pool for health and safety reasons 
 
Panel Decision - Whilst there can be risks to the swimmer 
and others from tumble turns, incidents are not common. The 
decision as to whether or not to allow the practice should be 
based on a number of factors including pool depth and 
configuration; number, abilities and demographic of swimmers 
involved; and other pool activities and supervision issues. It 
may be helpful if the operator explains more fully the rationale 
here. 

Supermarket banned foldaway bicycle from 
store 
 
Issue - A supermarket banned a customer from taking his 
foldaway bicycle into store for health and safety reasons 
 
Panel Decision - This is clearly a myth as health and safety at 
work law does not prohibit taking folding bicycles into retail 
premises. It’s refreshing to see those who used ‘elf and safety’ 
as an excuse to tell your customer ‘on your bike’ back-
pedalling, holding their hands up and admitting this was 
clearly inappropriate. 
 
Odd job person in managed block of flats not 
allowed to change light bulbs 
 
Issue - Management company advised that odd job person is 
unable to change light bulbs as they would not be protected 
from negligence 
 
Panel Decision -  Health and safety at work legislation does 
not require the use of a competent electrician to change light 
bulbs in a residential property. Confusing a perceived (but in 
all probability low) risk of being sued for negligence with the 
requirements of health and safety legislation is unhelpful, and 
can distort the aim of the legislation, which is to ensure a 
proportionate approach to managing risks. 

Experienced a silly safety decision? 
Report it to the myth busters at the HSE: 

http://www.hse.gov.uk/contact/contact-myth-busting.htm 

HSE Myth Busters Panel - Is it really ‘elf n safety gone mad? 

In one day, a realistic 
opportunity to measure and then 
improve your existing business 
safety culture.  Delivered through a 
unique and brand new approach to 
behavioural safety where ‘people not 
process’ is the driving factor.   

This programme will give you a 
measurable improvement in your safety 
culture and performance. And your staff will 
have a good deal of fun in the process – 
guaranteed! Suitable for anyone, any job or 
anywhere, the rules of life are the same!  
The best bit?   

This training will fundamentally change how 
your guys perceive and manage safety 
from both a staff and management 
perspective! Past course 
feedback suggests it works 
because it’s very 
personal, change 
happens and 
everyone wins! 

Outline of 
Topics:  

 Why safety matters 
(love for others, brothers keeper, 

Bradley curve) 

'diffusion of responsibility'). 

 Impact of ‘real life’ problems 
away from work that 
impact at work. 

 How to avoid 

embarrassment 
during a safety 

challenge. 

 Safety relationships in new 
and established teams (how to make a 

difference) 

 Avoiding ‘practical drift’ and working within 
the ‘safe space’. 

Courses are delivered by our associate 
Martin Viggars from Engage Safety. Martin 
developed the course whilst working in the 
Power Generation industry, but as it focuses 
on perceptions and attitudes it is applicable to 
any workplace. 
Want to try before you buy? We would be 
happy to run a course at our offices for 
potential customers to evaluate the 
effectiveness of the training.  

Contact Emma or Martin at H&SSL 
if you would be interested in 
taking your safety management 
system to the next level. 
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Training Schedule 
 
 
 
 
 
 
 

Call 01480 391022 or visit the website to book now. 

This month is themed on 
substances that can be hazardous 

to health. 
 

One of the words cannot be found, 
but which one? Send the answer to 

 
Health & Safety Solutions Ltd,  

The Studio Office,  
Church Walk,  

St Neots,  
PE19 1JH 

 
Or email us at  

hssolutions@btconnect.com 
 

Remember to include your name, company 
name and contact details when submitting 

entries. 
 

WINNER OF LAST MONTH’S 
COMPETITION 

 
The Heat Illness wordsearch 

competition was won by an employee 
from Carver Climate. The prize of £50 
worth of Love 2 Shop vouchers will be 

sent shortly. 

 

Hazardous Substance 
Wordsearch 

WHO DIDN’T MAKE IT HOME FROM WORK SAFELY? 
 

Billy Fairweather, 35, was working as part of a four-man crew in a forge company. His job was to move the alloy on the anvil between 
hammer strikes. The incident occurred when the hammer was brought down when the alloy was not properly seated, causing it to be 

ejected at great speed. It struck Mr Fairweather in the chest causing massive issues, from which he sadly died. 
 

If you have health and safety concern report it – let’s assess the risk not 
investigate the accident. 

Course Date Price 

IOSH Managing Safely (Refresher) 30th Oct £175 

SPA Food & Drink (Refresher) 31st Oct £175 

IOSH Managing Safely (Full) 6-7&13-14 Nov £500 

P G Y P S U D U G M B E B P E 

B U T A N E N G L B D C T H N 

H G W U K O H R Y Y C C U O E 

L O R E C Y L G H P H U O S Z 

F F D I U T M E E L S C R P N 

A L L F K Q D U O N E U F H E 

L I O C H L O R O F O R M I B 

S X K U A Y I E F G E T J N B 

O W O M R N B I U S F F E E E 

H H R X E D W H G B H S J C A 

Z O C X M K U N V E U S O D A 

F H D S A A R S I N L L O R U 

S I L I C N J N T Z F L H H N 

V A H D Y C V H G C H X V H P 

W W U F P W M I X C T Q A B Z 

               

Acetone Chlorine Glycerol 
Arsine Chloroform Gypsum 

Benzene Flour Dust Phosphine 
Butane Formaldehyde Silicon 


