
 

 

conditions. Do not confuse the requirements for 
workplaces with that of clearing snow on public 
footpaths. This is the responsibility of the council. 
If snow is cleared from a council footpath in a 
negligent manner, then there is a possibility that 
you could be sued for negligence. However, this 
is only the case if you clear the snow negligently, 
i.e. washing it 
away with water 
that 
subsequently 
freezes or piling 
snow up across 
the footpath at 
the boundary of 
your property! 

Winter Driving. Employees driving on company 
business should assess road conditions before 
venturing out. They should carry mobile phones 
with them in case they get stuck. If your drivers 
require medication for health conditions, they 
should take the medication with them. They 
should have warm clothing and drinking water in 
the car as a minimum. A snow shovel can be 
useful, but usually the issue is the whole road is 
closed and you are stuck with other drivers. The 
fitting of winter tyres is becoming more popular. 
These provide a significant amount of extra grip in 
snow and there are tyre companies that will store 
your summer tyres until they are ready to be 
refitted in spring. 

Frost protection. Sub-zero temperatures can 
freeze water. When water turns to ice it expands 
and in doing so it can split pipes and the leaks 
only become apparent 
during the thaw. 
Vulnerable pipes and taps 
can be insulated or trace 
heated. Water fire 
extinguishers can be 
treated with antifreeze. 
Vulnerable parts of 
sprinkler systems should 
be switched over to air. 

After such a great summer, I would imagine that 
we will be in for hard winter. Make a few 
precautionary checks now and let’s hope the 
winter is a short and uneventful one! 

UPCOMING COURSES  
 

 IOSH Working Safely:      
27 November 

 

 SPA Food and Drink 
(Full): 27-28 November 

 
 IOSH Working Safely:      

8 January 
 

 SPA Food and Drink 
(Full): 8-9 January 

 

 IOSH Managing Safely 
(Refresher): 22 January 

 

 IOSH Managing Safely 
(Full): 5-6 & 12-13 Feb 

 

 IOSH Working Safely:      
12 March 

 

 SPA Food and Drink 
(Full): 12-13 March 

 

 IOSH Managing Safely 
(Refresher): 30 April 

 

 IOSH Managing Safely 
(Full): 7-8 & 14-15 May 

 

 SPA Food and Drink 
(Refresher): 21 May 

 

 IOSH Working Safely:      
18 June 

 

 SPA Food and Drink 
(Full): 18-19 June 

 

 IOSH Managing Safely 
(Refresher): 25 June 

 

Call 01480 391022 
or visit the website 
to book now 

THE NEWSLETTER FROM HEALTH AND SAFETY SOLUTIONS LTD 

As we move towards winter, I thought it 
would be appropriate to run through the 
relevant safety issues and once again 
clarify the requirements for clearing snow. 

Working temperatures. The requirement for 
temperatures in the workplace is that they 
shall be reasonable. However, unlike 
maximum temperatures that are undefined, 
the minimum temperatures are defined in an 
approved code of practice. Where reasonably 
practicable, the minimum temperatures should 
be 16oC for sedentary workers and 13oC for 
those who carry out physical work. That said, 
at these temperatures employees will not be 
comfortable. A comfortable temperature in an 
office is between 19 and  21oC and even at 
these temperatures drafts can affect an 
individuals thermal comfort. Where it is not 
practical to heat a workplace, localised 
heating should be provided. Where this is not 
practical warm clothing and regular breaks 
should be provided. 

Fumes from heating appliances. It is a legal 
requirement that harmful fumes produced by 
heating devices are removed from the 
workplace. Gas and oil heating appliances 
should be maintained by competent 
contractors on an 
annual basis. 
Portable oil and gas 
fired heaters should 
only be used where 
there is adequate 
ventilation to 
remove the harmful 
products of 
combustion and the 
provision of a CO 
detector would be a 
sensible precaution.  

Warm clothing. If it is not practical to heat the 
workplace and warm clothing is necessary, 
the clothing is classified as personal protective 
equipment. As such it must be provided free 
of charge and be replaced when necessary. If 
thermal underwear is issued then more than 
one set will be necessary to allow for 
laundering. 

Provision of a safe means of access and 
egress. It is a legal requirement that 
employers provide a safe means of access 
and egress to and from their buildings. 
Footpaths should be provided and maintained 
to protect pedestrians from vehicles. In winter 
the footpaths should be cleared of snow and if 
necessary gritted to provide grip in freezing 
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29 Oct: Director jailed and Liverpool 
company fined after worker killed 
http://www.hse.gov.uk/press/2018/october/
director-jailed-and-liverpool-company-
fined.htm 
 
26 Oct: Carlisle farm partnership fined after 
worker killed 
http://www.hse.gov.uk/press/2018/october/
carlisle-farm-partnership-fined.htm 
 
 
26 Oct: Waste management company fined 
after worker killed 
http://www.hse.gov.uk/press/2018/october/
waste-management-company-fined.htm 
 
 
25 Oct: Merseyside company fined after 
worker injured by machinery 
http://www.hse.gov.uk/press/2018/october/
merseyside-company-fined-after-worker-
injured.htm 
 
 
24 Oct: North Lincolnshire company fined 
after worker suffers life-changing injuries 
http://www.hse.gov.uk/press/2018/october/
north-lincolnshire-company-fined.htm 

24 Oct: Construction firm fined over 
safety failings 
ht tp: / /www.hse.gov.uk/press/2018/
october/construction-firm-fined-over-
safety-failings.htm 
 
23 Oct: Yorkshire company fined after 
worker killed 
ht tp: / /www.hse.gov.uk/press/2018/
october/yorkshire-company-fined-after-
worker-killed.htm 
 
22 Oct: Company and sub-contractor 
fined after worker seriously injured 
ht tp: / /www.hse.gov.uk/press/2018/
october/company-and-sub-contractor-
fined.htm 
 
22 Oct: Council fined after obvious risk to 
employees ignored 
ht tp: / /www.hse.gov.uk/press/2018/
o c to be r / c ou nc i l - f i n ed - a f t e r - r i s k -
ignored.htm 
 
19 Oct: Woodwork company fined after 
persistent failure to guard and maintain 
equipment 
ht tp: / /www.hse.gov.uk/press/2018/
october/woodwork-company-fined.htm 

PRESS RELEASES—KEEP UP TO DATE THE EASY WAY 
Copy and paste the link into your browser to see the full article on the HSE website 

The national regulator for workplace 
health and safety has said Hull City 
Council failed to address the 
“obvious risk” of employees 
working on ice before a worker fell 
and suffered broken ribs while re-
laying ice at the Hull Ice Arena. 

Hull Crown Court heard that on 30 
August 2014 a worker was marking 
the lines for the ice hockey pitch at the 
venue on Kingston Street. He was 
walking towards the centre of the ice 
rink when he slipped and fell heavily 
onto the ice, suffering head injuries 
and breaking three ribs. 
 
An investigation by the Health and 
Safety Executive found that there had 
been a number of previous incidents of 
employees slipping and falling on ice. 

17 Oct: HSE proud to fly Suffrage Flag 
over Buxton laboratory 
h t tp: / /www.hse.gov.uk/press/2018/
october/hse-fl ies-suffrage-flag-over-
buxton.htm 
 
17 Oct: Company fined after agency 
worker injured on waste conveyor 
h t tp: / /www.hse.gov.uk/press/2018/
october/company-fined-after-agency-
worker-injured.htm 
 
16 Oct: Steel fabricator fined after young 
construction worker falls from height 
h t tp: / /www.hse.gov.uk/press/2018/
october/steel- fabricator-f ined-after-
fall.htm 

Hull City Council of The Guildhall, 
Alfred Gelder Street, Hull pleaded 
guilty to breaching Section 2(1) of the 
Health and Safety at Work Act 1974 
and was fined £185,000 with 
£44,442.71 costs. 
 
After the hearing, HSE inspector 
Denise Fotheringham commented: 
 
No effective measures have been 
taken to reduce the risks of 
employees working on ice. 
 
Measures could have included 
providing systems of work that 
avoided the need for working on ice 
in the first place. Where this was not 
reasonably practicable, providing 

suitable footwear for working on 
slippery surfaces such as ice would 
have been an appropriate measure 
against quite an obvious risk. 
 
For more informat ion,  v is i t 
www.hse.gov.uk 

Council Fined After Obvious Risk to Employees Ignored 

Consultative Documents 

The HSE provide an opportunity for you to help influence health and safety 
policy, by participating in public consultations and discussions. 

There are currently no open consultations. 

Go to www.hse.gov.uk/consult/live.htm to keep up to date on these documents 



 

 

Their website states: 

Chris McKay and Andrew McTear 
were appointed joint administrators of 
the company on 18 October 2018. 
Pursuant to paragraph 45 of 
Schedule B1 of the Insolvency Act 
1986 the Joint Administrators are 
managing the affairs, business and 
property of the company and contract 
without personal liability. The 
company ceased trading with effect 
from 16 October 2018 and all 
scheduled training courses from this 
date onwards have been cancelled.  
All customers or course participants 
with queries should contact McTear 
Williams & Wood Limited on 01603 
877540. 

WATA 
offered a 
range of 
courses for 
construction, 
engineering, 
management 
and 

 

West Anglia Training Association in Administration 

Hot drink trolley service not allowed for dog 
event staff 
 
Issue - Serving hot drinks to staff at a dog show has been 
banned on the grounds of health and safety, because passing 
them from the drinks trolley attendant to the staff might be 
dangerous.  
 
Panel Decision - There should be 
no health and safety reason for 
banning trolley attendants from 
serving hot drinks to ring stewards 
and judges at a dog show, the risk is 
unlikely to be any different from 
many other locations where hot 
drinks trolleys are used (including 
moving trains). This is an over-
reaction to an easily manageable 
risk and seeking a solution that 
allows staff to have a hot drink would be preferable. 
 
Parents banned from using mobile phones in 
school grounds 
 
Issue - The enquirer’s local school displays a sign on the main 
gate advising parents that the use of mobile phones on site is 
banned for reasons of health and safety. 
 

Panel Decision - There 
are a number of possible 
reasons why a school 
might decide to ban the 
use of mobile phones—
although any connection 
with ‘health and safety’ is 
tenuous. Choosing to 
explain its policy in this way via a sign on the school gate does 
nothing to help pupils and parents understand the reason(s) 
for the ban in this school. 
 
Scout camping facilities 
 
Issue - The enquirer sent in a copy of an advert promoting 
Scout camping facilities. A fully fitted kitchen is available, 
however campers are informed that they should provide their 
own cooking equipment and eating utensils for health and 
safety reasons. 
 
Panel Decision - There are no health and safety reasons not 
to provide catering equipment in this kitchen. We are 
struggling to identify what the real reason might be - and 
suspect it might be more to reduce costs. Encouraging scouts 
to cook in a controlled environment provides a good 
opportunity for them to learn how to use cooking utensils 
safely to prepare meals. 
 

Experienced a silly safety decision? 
Report it to the myth busters at the HSE: 

http://www.hse.gov.uk/contact/contact-myth-busting.htm 

HSE Myth Busters Panel - Is it really ‘elf n safety gone mad? 

If you are local to Health and 
Safety Solutions, you will have 
heard of, and probably used, West 
Anglia Training (WATA) in the 
past. They have been in existence 
for around 30 years. I did my 
NEBOSH Certificate with them in 
1990 when they were in Wyboston.  

Over the years they developed some 
business practices which seem a bit 
strange to us such as cancelling 
courses where they did not have 
enough delegates booked on, 
requiring payment before the training 
is provided and ejecting trainees 
from courses before the exam if they 
thought they would not pass, to keep 
their pass rates up.  

Despite the length of time they have 
been in business, being the only 
large training provider in the area, 
being a not profit organisation, 
managing apprenticeship 
programmes at a time when they are 
once again in demand, they have 
managed to go bust! 

professional development, the 
environment and safety.  

Whilst we cannot help with the non 
safety areas, we may be able to help 
with some of the safety training. We 
provide the IOSH Working and 
Managing Safely courses already and 
could quite easily offer some of the 
other courses such as manual 
handling, COSHH assessment, CDM 
awareness, work at height, DSE 
assessment etc. 

That said, I am not sure we would be 
able to drag out a COSHH 
assessment course to make it last 2 
days! 

If you have booked training with 
WATA and have not paid the invoice, 
don't pay it as the training will not 
happen. If you have paid for training 
you will need to contact the 
administrators to try and get your 
money back. 

If you are looking for an alternative 
local training provider, please give us 
a call to discuss your requirements. 



 

 

 

Training Schedule 
 
 
 
 
 
 
 

Call 01480 391022 or visit the website to book now. 

This month is themed on some of 
the things to be mindful of with 

manual handling 
 

One of the words cannot be found, 
but which one? Send the answer to 

 
Health & Safety Solutions Ltd,  

The Studio Office,  
Church Walk,  

St Neots,  
PE19 1JH 

 
Or email us at  

hssolutions@btconnect.com 
 

Remember to include your name, company 
name and contact details when submitting 

entries. 
 

WINNER OF LAST MONTH’S 
COMPETITION 

 
The  Hazardous Substance wordsearch 
competition was won by an employee 

from English Heritage. The prize of £50 
worth of Love 2 Shop vouchers will be 

sent shortly. 

 

Manual Handling  
Wordsearch 

WHO DIDN’T MAKE IT HOME FROM WORK SAFELY? 
 

On 23 July 2012, a worker was pushing a trolley when he was struck by a side loader fork lift truck (FLT) that had been unloading a 
delivery wagon. As the worker passed a ventilation system cyclone, the reversing FLT struck and killed him. 

 
 

If you have health and safety concern report it – let’s assess the risk not 
investigate the accident. 

Course Date Price 

IOSH Working Safely 8th Jan 2019 £175 

SPA Food & Drink (Full) 8-9th Jan 2019 £350 

IOSH Managing Safely (Refresher) 22nd Jan 2019 £175 

IOSH Managing Safely (Full) 5-6 & 12-13 Feb 2019  £700 

S R M N M N O D O E H Y R G K 

D E L O N H I N R S E D Q N Q 

T A C X V V Y U G V A L E I Y 

F C D A T E T N I Q V E N T Z 

Y H J S P S M T N N Y I J H S 

T I K J O S I E S C N W G G H 

A N B P E T D T N Q T N H I N 

B G Y U E E O E E T P U A L U 

X D O P L O L A N V P P A R S 

J F E O P K D B G I K V I O C 

V R U I E W Y B A T F L R O Y 

H A N D H O L D S T H N K P K 

G G N I T S I W T E S M O H O 

S L O P E S T I X J R N C C L 

L K X B R R Q R S L Z T U F U 

               

Bulky Poor Lighting Slopes 

Confined Spaces Posture Stooping 

Handholds Ramps Twisting 

Heavy Reaching Unstable 

Movement Repetitive Unwieldy 


