
 

 

3. Where, despite the provision of local 
cooling, workers are exposed to 
temperatures which do not give 
reasonable comfort, suitable protective 
clothing and regular breaks in cool rest 
areas should be provided. Job rotation 
could also be used. 
 
So how far do you have to go? Is it 
practical to install air conditioning in an 
existing workplace? It is all down to your 
assessment of the risk. If the heat is only 
causing discomfort in a low risk area, 
then this is not a significant risk and you 
would not be expected to invest 
significant resource to reduce it. 
 
On the other hand, if the heat is 
combined with high humidity there could 
be a risk of heat stress and persons 
passing out if they are working in 
hazardous areas such as height, or in 
close proximity to moving machinery, 
this would be considered high risk. In 
this instance, the employer would be 
expected to invest significant resource to 
reduce the risk to an acceptable level. 
 
For more information, check   
http://www.hse.gov.uk/news/workplace-
temperature.htm 

UPCOMING COURSES  
 

 

 IOSH Working Safely:      

4 September 

 

 

 SPA Food and Drink 

(Full) - 4-5 September 

 

 

 IOSH Managing Safely 

(Refresher): 11 Sept 

 

 

 SPA Food and Drink 

(Refresher): 19 Sept 

 

 

 IOSH Managing Safely 

(Refresher): 30 October 

 

 

 SPA Food and Drink 

(Refresher): 31 October 

 

 

 IOSH Managing Safely 

(Full): 6-7 & 13-14 Nov 

 

 

 IOSH Working Safely:      

27 November 

 

 

 SPA Food and Drink 

(Full): 27-28 November 

 

 

Call 01480 391022 or visit      
the website to book now 

 

THE NEWSLETTER FROM HEALTH AND SAFETY SOLUTIONS LTD 

Whilst the current spell of hot 
weather is welcomed when we are ‘at 
leisure’, it does cause issues when 
we are at work. Especially if the work 
processes themselves also generate 
heat. So I thought it would be worth 
r u nn i ng  t h r ou gh  t h e  l eg a l 
requirements that  apply to 
temperatures inside workplaces. 
 
The requirements for temperature are 
specified in the Workplace Health 
Safety and Welfare Regulations 1992 
which state that during working hours, 
the temperature in all workplaces inside 
the buildings shall be reasonable. As 
with most health and safety law, the 
requirement itself is non-specific. The 
means by which the woolly requirement 
can be complied with are contained in 
the supporting, approved code of 
practice, and there is a hierarchy: 
 
1. Where practical, the temperature 
inside workrooms should provide 
reasonable comfort without the need for 
special clothing. Heat build-up should 
be minimised by: 

 Insulating hot plant and pipes 

 Shading windows 

 Siting workstations away from places 
subject to radiant heat 

 Increasing ventilation 

 Providing air conditioning 
 
2. Local cooling should be provided 
where  a  reasonab le  leve l  o f 
temperature cannot be maintained 
throughout the workplace, i.e. The 
provision of portable air conditioning 
units or fans. 

Requirements for Keeping Cool 
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06 Jul: Speciality Gas company fined after 
employee overcome by fumes 
http://press.hse.gov.uk/2018/speciality-gas-
company-fined-after-employee-overcome-
by-fumes/ 
 
04 Jul: Company fined after worker dies 
following crush injury 
http://press.hse.gov.uk/2018/company-
fined-after-worker-dies-following-crush-
injury/ 
 
04 Jul: HSE releases annual workplace 
fatality figures 
http://press.hse.gov.uk/2018/hse-releases-
annual-workplace-fatality-figures-2/ 
 
28 Jun: North West roofer sentenced after 
failing to manage health and safety on site 
http://press.hse.gov.uk/2018/north-west-
roofer-fined-after-failing-to-manage-health-
and-safety-on-site/ 
 
27 Jun: Company fined after worker suffers 
serious leg injuries 
http://press.hse.gov.uk/2018/company-
fined-after-workers-suffer-serious-leg-
injuries/ 

26 Jun: Suspended sentence for South 
East scaffolder following unsafe work 
http://press.hse.gov.uk/2018/suspended-
sentence-for-south-east-scaffolder-
following-unsafe-work/ 
 
25 Jun: Company fined after worker fell 
down a lift shaft 
http://press.hse.gov.uk/2018/company-
fined-after-worker-fell-down-a-lift-shaft/ 
 
 
25 Jun: Sole trader fined after worker 
injured 
http://press.hse.gov.uk/2018/sole-trader-
fined-after-worker-injured/ 
 
22 Jun: West Midlands timber yard fined 
after two workers struck by vehicle 
http:/ /press.hse.gov.uk/2018/west -
midlands-timber-yard-fined-after-two-
workers-struck-by-vehicle/ 
 
25 Jun: Devon construction company 
fined over safety risk 
http://press.hse.gov.uk/2018/devon-
construction-company-fined-over-safety-
risk/ 

PRESS RELEASES—KEEP UP TO DATE THE EASY WAY 
Copy and paste the link into your browser to see the full article on the HSE website 

The Health and Safety Executive 
(HSE) has today released its annual 
figures for work-related fatal injuries 
for 2017/18, as well as the number of 
people known to have died from the 
a s b e s t o s - r e l a t e d  c a n c e r , 

mesothelioma, in 2016. 

The provisional annual data for work-
related fatal injuries revealed that 144 
workers were fatally injured between 
April 2017 and March 2018 (a rate of 
0.45 per 100,000 workers). 

Although this represents an increase of 
nine fatalities from 2016/17, there has 
been a long-term reduction in the 
number of fatalities since 1981 and the 
number has remained broadly level in 
recent years, as illustrated below. 

HSE Chair Martin Temple said: 

19 Jun: Falkirk company fined after 
employee killed 
http://press.hse.gov.uk/2018/falkirk -
company-fined-after-employee-killed/ 
 
 
14 Jun: Company fined after admitting 
safety failures 
http://press.hse.gov.uk/2018/company-
fined-after-admitting-safety-failures/ 
 
 
14 Jun: BUPA fined £3m after death of 
elderly resident 
http://press.hse.gov.uk/2018/bupa-fined-
3m-after-death-of-elderly-resident/ 
 
13 Jun: Company fined after worker 
suffers spinal injuries 
http://press.hse.gov.uk/2018/company-
fined-after-worker-suffers-spinal-injuries/ 
 
 
12 Jun: Maidstone company fined 
following death of worker 
http://press.hse.gov.uk/2018/maidstone-
company-fined-following-death-of-worker/ 

“Despite the fact that Britain’s health 
and safety record is the envy of much 
of the world, the increase in the 
number of workers fatally injured is 
clearly a source of concern. 

The figures serve as a reminder of why 
health and safety is so important, and 
that we must not become complacent 
as we continue on our mission to 
prevent all forms of injury, death and ill 
health at work.” 

The new figures show how fatal injuries 
are spread across the different 
industrial sectors: 

 38 fatal injuries to construction 

workers, 

 29 fatal injuries to agricultural 

workers 

 12 fatal injuries to waste and 

recycling workers 

 1 5  f a t a l  i n j u r i e s  i n  b o t h 

manufacturing and the transport and 
storage sectors. 

 

The three most common causes of 
fatal injuries continue to be due to; 
workers falling from height (35), being 
struck by a moving vehicle (26) and 
being struck by a moving object (23). 
These account for nearly 60% of fatal 
injuries in 2017/18. The new figures 
also highlight the risk to older workers, 
with 40% of fatal injuries relating to 
workers aged 60 or over, even though 
such workers make up only around 
10% of the workforce. 

 

In addition, there were also 100 
members of the public fatally injured in 
incidents connected to work in 
2017/18, with just over half of these 
occurring on railways. 

 

Mesothelioma, contracted through past 
exposure to asbestos, and one of the 
few work-related diseases where 
deaths can be counted directly, killed 
2,595 in Great Britain in 2016. The 
current  f igures are largely a 
consequence of occupational asbestos 
exposures that occurred before 1980. 
Annual deaths are expected to remain 
at current levels for the rest of the 
decade before beginning to decline. 

HSE Releases Annual Workplace Fatality Figures 



 

 

Training providers will play a vital role in delivering 
this. They are being recruited now to provide 
academic knowledge content and training support.  

For more information on the scheme, visit   

h t t ps : / / ww w. i ns t i t u t e f o r ap pr e n t i c es h ips . o r g /
appren t i cesh ip -s tandards /sa fe ty -hea l th -and -
environment-technician/ 

HSE Myth Busters Panel - Is it really ‘elf n safety gone mad? 

 

Safety, Health and Environment Apprenticeship Opportunities 

The new Safety, Health and Environment (SHE) 
Technician Apprenticeship has now been 
approved by the Institute for Apprenticeships 
(IfA) and can be offered to potential 

apprentices from June. 

Employers can now recruit people to train while 
they work. They will also be able to claim back 
£5,000 a year towards the costs of training their 
SHE apprentices from the Apprenticeship Levy. 
The Levy came into force last year, on 06 April 
2017, and takes 0.5% of the organisation’s annual 
pay bill, if it’s over £3m a year, to support 
apprenticeships. 

Created by a ‘Trailblazer’ group of employers from 
many sectors with input from IOSH and other 
organisations, the SHE Technician Apprenticeship 
is designed to be suitable for any industry and 
could suit either existing staff or young workers 
interested in developing their careers in safety and 
health. 

Local Authority Ban Flags on Civic Vehicle 

 

Issue - A local authority has banned flags on a civic 
vehicle  
 
Panel Decision - There are no health and safety at 
work regulations that ban flags from vehicles. Whatever 
the reason for banning ceremonial flags on cars it is not 
on health and safety grounds. If the local authority has 
chosen to impose such a ban, then they should 
communicate their reasons for it, and not use health 
and safety as an excuse.  

No Sunglasses at Work 

 

Issue - A doctor advised the enquirer to wear 
sunglasses when it’s sunny as this affects his eyes. 
Where the enquirer works is a building where the roof is 
70% glass and this becomes very uncomfortable to 
work in when it is sunny. The doctor has provided the 
enquirer with a note for his employer explaining the 
reasons for wearing sunglasses. Even with a doctor’s 

note, the enquirer was told by he employer that “under 
health and safety he is not allowed to wear sunglasses 
at work”  
 
Panel Decision - There are no HSE regulations that 
prevent employees from wearing sunglasses indoors. 
On the evidence presented, the decision to ban 
sunglasses, which have been advised on medical 
grounds, is not reasonable and is more likely to be a 
convenient excuse, to avoid setting a precedent or 
developing an HR policy on dress code. 
 

No Blanket for Airline Passenger 

 
Issue - A passenger on a return flight from Turkey with 
a Charter Airline requested a blanket from a flight 
attendant because she was feeling cold. She was 
advised that one could not be provided on health and 
safety grounds, but that one could be purchased for £5. 
 
Panel Decision - This is a blatant case of health and 
safety being used gratuitously as a cover-up for poor 
customer service and/or a commercial decision. It is 
clear that there is no health and safety concern given 
that blankets are available—at a price. The airline 
should have the courage to explain and stand by the 
real reason for its decisions, and not hide behind the 
excuse of “health and safety”. 

Experienced a silly safety decision? 
Report it to the myth busters at the HSE: 

http://www.hse.gov.uk/contact/contact-myth-busting.htm 



 

 

 

Training Schedule 
 
 
 
 
 
 
 

Call 01480 391022 or visit the website to book now. 

This month is themed on symptoms 
that you may be suffering from heat 

exhaustion or heat stroke. 
 

One of the words cannot be found, 
but which one? Send the answer to 

 
Health & Safety Solutions Ltd,  

The Studio Office,  
Church Walk,  

St Neots,  
PE19 1JH 

 
Or email us at  

hssolutions@btconnect.com 
 

Remember to include your name, company 
name and contact details when submitting 

entries. 

 
WINNER OF LAST MONTH’S 

COMPETITION 
 

The Occupational Zoonoses wordsearch 
competition was won by an employee 
from Habasit Elland. The prize of £50 
worth of Love 2 Shop vouchers will be 

sent shortly. 

 

Heat Illness  
Wordsearch 

WHO DIDN’T MAKE IT HOME FROM WORK SAFELY? 
 

A 50 year old employee of a textile company leant into a packaging machine whilst attempting to free a stuck package. Whilst doing 
so, he became trapped between an upper and lower moving conveyor. He suffered severe crush injuries and later died in hospital. 

 

If you have health and safety concern report it – let’s assess the risk not 
investigate the accident. 

Course Date Price 

IOSH Working Safely 4th Sep £175 

SPA Food & Drink Full  4-5th Sep £350 

IOSH Managing Safely (Refresher) 11th Sep £175 

H T W H D G N R E P N C I S S 

A U G H E N N U O O U R P E S 

L O N N B A G I I C R N S I E 

L G Y I I I D S S I M C I Z N 

U N Y T T T U A T P E R F U K 

C I C A X F I A C H A F V R A 

I S F U N R B M E H W L H E E 

N S N O W I I M O R E O L S W 

A A C C L X N W W V T P B O J 

T P N I K S D E N E D D E R C 

I F T D I Z Z I N E S S I U F 

O Y G N I T A E W S E X J C Z 

N K M A L S X D C L A M M Y B 

D C K C P Y I C N V F F B R M 

G T N J P E F S P A F H G H B 

               

Clammy Hallucination Reddened Skin 

Collapsing Headache Seizures 

Confusion Irritability Sweating 

Dizziness Nausea Vomiting 

Fatigue Passing Out Weakness 


