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THE NEWSLETTER FROM HEALTH AND SAFETY SOLUTIONS LTD

UPCOMING COURSES
 IOSH Managing Safely
(Refresher): 23 January
 SPA Food and Drink
(Refresher): 24 January
 IOSH Managing Safely
(Full): 30-31 January & 67 February
 IOSH Working Safely:
6 March
 SPA Food and Drink
(Full): 6-7 March
 IOSH Managing Safely
(Refresher): 27 March
 SPA Food and Drink
(Refresher): 28 March
 IOSH Managing Safely
(Full): 17-18 & 24-25 April
 IOSH Working Safely:
5 June
 SPA Food and Drink
(Full): 5-6 June
 IOSH Managing Safely
(Refresher): 12 June
 SPA Food and Drink
(Refresher): 27 June
 IOSH Managing Safely
(Full): 10-11 & 17-18 July
 IOSH Working Safely:
4 September

What is Your Biggest Safety Risk?

R

isk-based safety is all about
ensuring you focus your
resources on your biggest area
of risk. The HSE’s annual statistics are
useful in identifying the biggest causes
of injury and ill-health.
The HSE has just published the
annual statistics for 2016/17:
 1.3 million working people
suffering from a work-related illness

Causes of fatal accidents 2016
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 2,542 mesothelioma deaths due to
past asbestos exposures (2015)
 137 workers killed at work
 609,000 injuries occurred at work
according to the Labour Force
Survey
 70,116 injuries to employees
reported under RIDDOR
 31.2 million working days lost due
to work-related illness an d
workplace injury
 £14.9 billion estimated cost of
injuries and ill-health from current
working conditions (2015/16)
The breakdown of statistics shows that
being struck by moving vehicles is the
biggest cause of fatal accidents,
followed by falling from height. The
main causes can be seen in the graph
on the right.
However, the figures are actually
misleading as they do not include the
number of people killed whilst driving
on com pan y bu siness. Thes e
accidents are reported by the police,
and published by the Department for
Transport (DfT).

The DfT figures for 2016 state
that 529 people were killed
whilst driving a vehicle for work
purposes on public roads.
This is almost four times as many as
the HSE’s published number of fatal

accidents at work, but receives very little
in the way of publicity.
When setting your objectives for safety at
work do you consider driving?
 Have you investigated trackers that
enable you to monitor your employee’s
driving or provided advanced driver
training?
 Do you manage the hours that your
employees work and drive?
 Do you have a policy for driving in
adverse weather?
For more information on managing workrelated road safety, see the HSE
publication at:
http://www.hse.gov.uk/pubns/indg382.pdf
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PRESS RELEASES—KEEP UP TO DATE THE EASY WAY
Copy and paste the link into your browser to see the full article on the HSE website
24 Nov: Engineering company fined after
welder has two fingers partially amputated
http://press.hse.gov.uk/2017/engineeringcompany-fined-after-a-welder-had-twofingers-partially-amputated-from-crushinjuries/

21 Nov: Self-employed diver sentenced
for falsifying diving medical certificate
h t t p : / / p r e s s . h s e . g o v. u k / 2 0 1 7 / s e l f employed-diver-sentenced-for-falsifyingdiving-medical-certificate/

14 Nov: Board of Governors fined after
safety failings left pupil injured
http://press.hse.gov.uk/2017/board-ofgovernors-fined-after-safety-failings-leftpupil-injured/

20 Nov: A plastic and paper
manufacturing company have been fined
after a worker suffered crush injuries
http://press.hse.gov.uk/2017/companyfined-after-worker-suffers-crush-injuries3/

13 Nov: Company fined following fatality
at South Yorkshire site
http://press.hse.gov.uk/2017/companyfined-following-fatality-at-south-yorkshiresite/

22 Nov: Lancashire bakery fined after
worker suffers serious injuries
http://press.hse.gov.uk/2017/lancashirebakery-fined-after-worker-suffers-seriousinjuries/

20 Nov: Southern Health NHS
Foundation Trust pleads guilty following
HSE prosecution
http://press.hse.gov.uk/2017/southernhealth-nhs-foundation-trust-pleads-guiltyfollowing-hse-prosecution-2/

10 Nov:: Company fined £880k and two
given suspended prison sentences after
‘horrific’ fatality in Ancaster
http://press.hse.gov.uk/2017/companyfined-880k-after-horrific-fatality-ancaster/

22 Nov: Food manufacturer fined after
worker’s fingers severed
http://press.hse.gov.uk/2017/foodmanufacturer-fined-after-workers-fingerssevered/

17 Nov: Roofing contractor fined after
worker fell from height
http://press.hse.gov.uk/2017/roofingcontractor-fined-after-worker-fell-fromheight/

07 Nov: Utility company fined after
exposing employees to asbestos
http: //press.hse.gov.uk/ 2017/ut ilitycompany-fined-after-exposing-employees
-to-asbestos/

22 Nov: Company fined after employee
falls from bonnet of vehicle
http://press.hse.gov.uk/2017/companyfined-after-employee-falls-from-bonnet-ofvehicle/

16 Nov: Company fined after worker
suffers hand injuries
http://press.hse.gov.uk/2017/companyfined-after-worker-suffers-hand-injuries-6/

03 Nov: Self-employed labourer jailed for
unregistered gas work
http://press.hse.gov.uk/2017/selfemployed-labourer-jailed-for-unregistered
-gas-work/

22 Nov: National kitchen supplier fined after
driver fatally crushed
http://press.hse.gov.uk/2017/nationalkitchen-supplier-fined-after-driver-fatallycrushed/

‘Horrific’ Fatality at Mid-UK Recycling Limited
A recycling company has been
fined £880,000, and two people
have been given suspended prison
sentences after the death of an
agency worker who was drawn
into machinery while cleaning in
the area.
Nottingham Crown Court heard how
Karlis Pavasars working at Mid-UK
Recycling Limited at the Barkston
Heath site near Ancaster lost his life
whilst cleaning near a conveyor. The
recycling line was started up and the
worker was drawn onto the conveyor,
along the line through a trammel and
into an industrial waste shredder.
An investigation by the HSE into the
incident (which occurred on 19 July
2013) found that the fixed gate that
fenced the area off and prevented
access to the conveyor had been
removed for a number of weeks prior
to the incident, which means that
workers could freely gain access to
the area. Management were aware

that the gate was not in place just
days before the incident.
Managing Director Christopher
Mountain and Operations Director
Alan Munson both pleaded guilty to
breaching Section 37 of the Health
and Safety at Work Act. Both were
sentenced to a 20 week prison
sentence, suspended for two years,
and Mr Mountain was also fined
£50,000.

HSE inspector Dr Richenda Dixon
commented: “This horrific fatality
could so easily have been avoided
by simply installing and maintaining
physical guards around conveyors
and ensuring that safe working
practices were in place. Employers
should make sure they properly
assess, apply and maintain effective
control measures to minimise the risk
from dangerous parts of machinery”.

Consultative Documents
The HSE provide an opportunity for you to help influence health and safety
policy, by participating in public consultations and discussions.
There is an open consultation on the implementation of new and revised Indicative
Occupational Exposure Limit Values for 31 chemical substances to help protect
workers from the ill-health effects of exposure to hazardous substances in the
workplace.
The consultation closes on the 2nd February 2018
Go to www.hse.gov.uk/consult/live.htm to keep up to date on these documents

EN 131 - Changes to Ladder Standards
BS EN 131 - the single British
and European product standard
covering all types of portable
ladders has been substantially
revised.
As a result, the British Standard (BS)
2037 and 1129 (often referred to as
Class 1 and Class 3 ladders) now
must be amended to remove
conflicting products. This means that,
after a transition period, certified
ladders from these standards will no
longer be available.
The main areas of change in the new
standard are:
 Dimensional changes to improve
stability
 Increased
requirements

strength

 New requirements
durability

for

test
ladder

You will still be able to use existing
ladders, as the product standards
do not apply retrospectively. So, if
they are in good condition, there is
no immediate requirement to
change your existing ladders just
because the product standards are
revised or withdrawn.
Businesses should consider
updating their purchase policies to
be ready to specify EN 131
professional ladders. For Domestic
use it’s up to you - non-professional
ladders should be perfectly
adequate but you might want to
consider spending a bit extra for a
professional ladder.
The changes will come into effect
on the 31st December 2018. During
the transition period, you will still be
able to buy ladders to the BS 2037
and BS 1129 standards as the
suppliers clear their stocks.

After this period,
when you need to
replace
yo u r
existing stock or
purchase
new
ladders,
then
you should buy
ladders
with
third
party
p r o d u c t
c o nf o rm it y
certification
to the new
standard.
If you are already
trained, there should be
no retraining required with the new
standard.
For more details, visit
www.ladderassociation.org.uk/en131

HSE Myth Busters Panel - Is it really ‘elf n safety gone mad?
Scouts not allowed to have an allotment

Pubs ban confetti

Issue - The enquirer has been advised by the chair of their
local allotment community gardens that a group of scouts
under the supervision of a leader can not have a plot for
“health and safety” reasons.

Issue - A sign at a pub says: “Customers please note:
due to confetti being a health and safety issue,
unfortunately we are requesting that you do not use any.
Sorry for the inconvenience.”

Panel Decision - Although there are some minor risks
associated with cultivating an allotment (use of tools,
chemicals), these are all easily manageable with proper
supervision which one could reasonably expect the Scout
movement to provide. The panel strongly believes that this
is an excellent opportunity for Scouts to become involved in
growing food and getting physical exercise. It’s a great pity
that “health and safety” has been offered up as a poor
excuse for this. The committee should own up to their true
reasons for refusing this worthwhile project.

Panel Decision - This is not and never was a health and
safety issue. It is encouraging to note that after contact
from HSE the pub manager agreed to take the sign
down. If the pub wants to ban confetti because of the
clean up problems it creates, that is their decision, but
they can’t hide behind the veil of health and safety!

Store fitting rooms can not be opened on first
day of sales
Issue - A high street clothing store would not open their
fitting rooms on the first day of a sale due to health and
safety reasons.
Panel Decision - This is not a health and safety matter.
Any risks associated with busy fitting rooms are minor and
can be easily managed. Instead of using an excuse, the
company should be honest and explain that this is a
business decision.

Experienced a silly safety decision? Report it to the myth
busters at the HSE:
http://www.hse.gov.uk/contact/contact-myth-busting.htm

WHO DIDN’T MAKE IT HOME FROM WORK SAFELY?
Peter Millar was working on a demolition project in Edinburgh, when he gained access to the mezzanine level to remove wooden
boards and lost his balance. There were no measures in place to prevent him falling to the ground, where he fell to his death.

If you have health and safety concern report it – let’s assess the risk not
investigate the accident.

SAFETY COMPETITION
WIN £50 OF LOVE 2 SHOP
VOUCHERS
How many differences can you find?
Send the number to
Health & Safety Solutions Ltd,
The Studio Office,
Church Walk,
St Neots,
PE19 1JH
Or email us at
hssolutions@btconnect.com
Remember to include your name, company
name and contact details when submitting
entries.

WINNER OF LAST MONTH’S
COMPETITION
The wordsearch competition was won
by an employee from Reliance High
Tech Winnersh. The prize of £50 worth
of Love 2 Shop vouchers will be sent
shortly.

UPCOMING TRAINING
24th Jan: SPA Food and Drink (Refresher) - 6 places at £175
30-31 Jan & 6-7 Feb: IOSH Managing Safely (Full) - 4 places at £700

Call 01480 391022
or visit the website to book now.

