
 

 

2017 OPEN COURSES  
 

 

 IOSH Managing Safely 
(Refresher): 7 March 

 

 SPA Food and Drink 
(Refresher): 8 March 

 

 IOSH Working Safely (Full/
Refresher): 28 March 

 

 SPA Food and Drink (Full): 
28-29  March 

 

 IOSH Managing Safely 
(Full): 19-20 & 26-27 April 

 

 IOSH Managing Safely 
(Refresher): 9 May 

 

 IOSH Working Safely (Full/

Refresher): 7 June 

 

 SPA Food and Drink (Full): 
7-8 June 

 

 IOSH Managing Safely 
(Refresher): 13 June 

 

 SPA Food and Drink 

(Refresher): 14 June 

 

 IOSH Managing Safely 
(Full): 11-12 & 18-19 July 

 

 IOSH Working Safely (Full/
Refresher): 5 September 

 

 SPA Food and Drink (Full): 
5-6  September 

 

 IOSH Managing Safely 
(Refresher): 12 September 

 

 SPA Food and Drink 
(Refresher): 13 September 

 

 

THE NEWSLETTER FROM HEALTH AND SAFETY SOLUTIONS LTD 

February 2016 

B 
ack in 2010, the Government 
commissioned Professor 
Loftstedt to review the UK 
safety legislation to see 

whether we had embellished the 
requirements in the EU directives and to 
determine if there is anything 
else that could be done to 
reduce the burden on industry. 

Lofstedt published his report 
“Reclaiming health and safety 
for all” in November 2011. 
Whilst there was little that 
could be done at the time 
about the EU directives, he did 
recommend that the HSE 
s h o u l d  r e s t r i c t  t h e i r 
inspections to high risk 
sectors. As a result medium 
and low risk sectors such as 
manufacturing and medium and light 
engineering would no longer be subject 
to routine inspection. 

However, those of you working in the 
specified low and medium risk sectors 
may have noticed that despite this 
change in HSE policy, you still receive 
inspections from the HSE. This is 
because they target specific hazards in 
their annual programme of work and 
target those hazards regardless of the 
risk level of the industry sector.  

The HSE have just published their work 
plan for 2016-17, and occupational 
asthmagens and carcinogens have 
been targeted within the following four 
sectors: 

 Food manufacturing 

 Woodworking 

 Metal fabrication 

 Molten metals 

The purpose of the inspections are to 
ensure the risks are properly managed 
to reduce the incidence of serious 
health effects from exposure. 

Ill health effects from exposure to 
r esp i ra to r y sens i t i se r s  and /o r 

carcinogens can be chronic and life-
changing. Every year many workers 
develop occupational asthma or 
occupational cancer as a result of 
exposures to substances in their 
workplace.  

The inspectors will check the suitability 
of risk assessments and the specified 
control measures i.e.: LEV (local 
exhaust ventilation systems) - is it 
suitable, used and maintained? RPE 
(respiratory protective equipment) - is it 
correct specification, properly stored 
used and m ain ta ined? hea l th 
surveillance and exposure monitoring - 
is it carried out where necessary? and is 
specialised occupational hygiene 
support used when exposure is not 
suitably controlled? 

Inspectors will also check if employees 
potentially exposed to asthmagens and/
or carcinogens have received adequate 
instruction and training in the health 
risks associated with exposure and why 
the correct use of equipment provided 
to control the risk is important. 

Inside this month: 
 P2 - Press Releases 

 P3 - The Case For Education 

 P4 - Safety Competition 

 P4 - Discounted Training Places 

The Discontinued HSE Inspections Continue 



 

 

27 January: A supplier of corrugated 
packaging has been fined after a 
maintenance employee was pulled into 
machinery. 
http://press.hse.gov.uk/2017/packaging-
manufacturer-in-court-over-workplace-
injury/ 
 
24 January: A worker fell over seven 
metres through a fragile roof he was 
replacing and this lead to three companies 
receiving fines. 
h t tp : / /p ress .hse.gov.uk/2017/ three -
construction-companies-fined-after-worker-
fall/ 
 
19 January: An asbestos analyst has been 
fined after he falsified an asbestos air 
clearance certificate, following licensed 
asbestos removal in Manchester. 
 
18 January: National car manufacturer 
Jaguar Landover has been fined after a 
worker lost their leg following a car 
accident. 
http://press.hse.gov.uk/2017/jaguar-land-

rover-fined-900000-after-worker-injured/ 
 
17 January: A Northamptonshire 
company who manufacture crisps and 
snacks has been fined after an agency 
worker lost the tops of three fingers. 
http:/ /press.hse.gov.uk/2017/crisp -
company-fined-for-safety-failings/ 
 
3 January: A North East engineering 
company was sentenced today for safety 
breaches after two of its workers were 
burned when they were sprayed with 
chemicals during chemical cleaning of a 
pipework system. 
http://press.hse.gov.uk/2017/company-
prosecuted-after-workers-were-severely-
burned/ 
 
23  December :  Energy  g i an t 
ConocoPhillips (UK) Ltd has failed in its 
bid to reduce the level of fine handed 
down after an offshore multiple gas 
release incident in the North Sea. 
http://press.hse.gov.uk/2016/energy-

PRESS RELEASES—KEEP UP TO DATE THE EASY WAY 
Copy and paste the link into your browser to see the full article on the HSE website 

A textile manufacturing company and one 
of its directors, Wazir Hussain were sen-
tenced after a fatal accident to the com-
pany’s Managing Director, 36 year old 
Nasir Hussain. 

On the 1 February 2012 the carding ma-
chine forming part of a production line at 
Felt Supplies Ltd Dewsbury, had become 
blocked with waste. Nasir Hussain, 
brother of Wazir Hussain, gained access 
to the line whilst it was still running. 

Leeds Crown Court heard how Nassir 
overrode the safety system using a spare 
key to unlock one of the gates. He then 
stood on top of the carding machine with 
a metal bar in order to clear the blockage 
while the line was still running. Although 
the machine was switched off after a time 
it was still running down when his clothing 

giants-appeal-against-3m-fine-dismissed/ 
22 December: Two companies have been 
fined after exposing workers to potentially 
deadly asbestos over a period of years, 
despite being alerted to the risks at their 
premises. 
http://press.hse.gov.uk/2016/essex-
companies- f ined-af ter -employees-
exposed-to-asbestos/ 
 
19 December: Three companies have 
been fined £2 million after an accident 
involving a trench collapse. 
http://press.hse.gov.uk/2016/trio-of-firms-
fined-2million-after-workers-leg-is-broken-
in-trench-collapse/ 
 
13 December 2016:  A self-employed 
farm worker has been imprisoned after 
running over and killing a young boy with 
his tractor, while 2.5 times over the legal 
drinking limit.  
http://press.hse.gov.uk/2016/drunk-farmer
-imprisoned-for-killing-young-boy-while-
driving-tractor/ 

Managing Director killed by moving machinery 
became entangled and he was pulled 
into the machine and killed. 

The investigation by the Health and 
Safety Executive found the use of a 
spare key to access machinery, whilst it 
was operational, was common-
place by the workforce. It was cus-
tom and practice for workers to 
gain access to the machinery in 
order to clear a jam or blockage. 

Despite HSE issuing a Prohibition 
Notice to stop these unsafe prac-
tices and taking the spare keys 
into possession the unsafe prac-
tices were allowed to continue for 
a sustained period following the 
fatal accident with the knowledge 
and consent of company director 
Wazir Hussain. 

Felt Supplies Ltd of Wharfedale Business 
Park Edward Street Bradford pleaded 
guilty to breaching Sections 2 (1) and 22 
(2) of the Health and Safety at Work Act 
1974 and was fined £175,000 with 
£64,165.55 costs by Leeds Crown Court. 

One of our clients recently had an accident where a link in a electric hoist failed resulting in the 
hook and lifting beam falling onto an operator. Fortunately the chain failed after the load had 
been removed and the operator was not badly hurt.  

The investigation into the accident indicated that the chain failed due to stresses resulting from 
fully retracting the chain after each use. Review of the manual for this particular hoist stated that 
this particular model was not fitted with an automatic stop. For this type of operation, a hoist with 
an electrical cut out should have been specified.  

Do you use chain hoists? Do you fully wind the chain into the hoist? Is your hoist fitted with an 
automatic cut out? 

SAFETY ALERT—ELECTRIC CHAIN HOISTS 
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HSE Myth Busters Panel - Recent Findings 

'M'LUD, THE CASE FOR THE EDUCATION! 
sub titled: 

Another 'Just a thought' from Engage Safety Ltd. 

An Article on LinkedIn recently 
referred to a worker being fined £4500 
and given a six month suspended 
prison sentence for a health and 
safety offence. The photo I saw 
involved him balancing on a semi 
complete scaffold way up in the air 
without prerequisite.......well..... 
anything! 
 
It looked bad, but reading through the 
comments at the time (and since) 
there have been plenty of references 
to punishment but very few about 
education or behavioural rehabilitation 
in this or similar cases. 
 
The majority of posts didn't provide for 
much beyond 'idiot' or 'throw him off 
site' etc. The number of negative 
comments in this example was 
surprising. In our profession we need 
to be savvy enough to see a way 
forward after an incident as well as 
what's in the here and now. So 
where's the value slagging him off? 
I'm not saying endorse him for 
goodness sake! But there is the 
potential for positives.  Ideas for 
rehabilitation, training, perhaps 
gaining a mandatory safety 
competence (for example) were thin 
on the ground in the article I read.  I'd 
like to have seen more contributors 
take a longer term more positive view.  
I mean, what does positive outcome 

Employer stopped proving funds for alcoholic 
drinks at staff Christmas night out (offsite) 
 

Issue - Employer stopped providing funds for alcoholic 
drinks at staff Christmas 
night out (offsite), citing 
health and safety. 
 
Panel Opinion - While the 
employer may have a proper 
concern to discourage staff 
from overdoing it where it is 
funding a night out, claiming 
health and safety legislation 
as the reason for its refusal 
to fund Christmas party 
drinks on a staff night out is 
incorrect. 

look like going forward for the worker 
in this example and anyone else in 
that situation? It's the lack of 
recognition of ideas for improvement 
from within my profession that 
concerns me.  Frustratingly, no one 
seems to have even considered 'how 
did his reckless behaviour come 
about'? There's so often a story 
behind the story in my experience! 
 
I think education as well as 
punishment has a place. I make a 
living in a profession where I try to 
make a difference by anticipating, 
planning 
and 

educating..........and crucially, where I 
continue to pursue those principles 
whatever the situation good or 
bad.......Recognising the need for 
punishment being properly meted out 

by the Courts is bang on and an 
established 'must have'. Having zero 
tolerance for the dangerous and 
reckless 'no hopers' on site is also 
sound practice. But the middle ground 
is blurred is it not? When people 
transgress, where do we draw the line 
between a positive preferred 
behavioural outcome in preference to 
a punitive one? Who should make 
that distinction in any case? 
 
One thing is clear, safety education 
both pre and post event (to 
get the culture right) 

needs 
work, 
but it's 

morally 
the right 
thing to 

do and so 
worth the effort.  In 

future then a plea, let's 
not focus just on the failed 

behaviour when it occurs, but lets 
think more about why it happened and 
learn from it and debate that.  After 
all, isn't my example basically just 
another a near miss?, albeit a serious 
one.  In our profession we should 
focus on those behaviours we can 
influence and improve and on 
which we can build an acceptable 
safety culture.  It'll never be 
perfect, but is there a better way? 

Council landlord bans use of mains extension lead on 
health and safety grounds 
 

Issue - Local council bans tenant from using a mains 
extension lead from within his house, citing health and safety 
reasons. 
 
Panel Decision - Health and safety at work legislation does 
not prevent tenants from using their own extension lead at 
home for personal use. This seems to be a case of the 
landlord leading their tenant astray by inappropriately 
extending health and safety at work legislation to justify 
their rules.  Rather than banning extension leads, the 
landlord could more appropriately refer tenants to available 
guidance, for example from Electrical Safety First  or the 
Department for Communities and Local Government Fire 
safety in shared or rented accommodation . 



 

 

TRAINING SALE 
Book the spare places on imminent courses at discount prices.  

 
 

ALL TRAINING COURSES FOR FEBRUARY ARE FULLY BOOKED 
 
 

Places are offered on a “first come, first served basis. 
Call 01480 391022 to book now. 

SPOT THE HAZARD 
 

This month’s puzzle is a “Spot the 
Hazard” competition. List the hazards 
and send them to us. The entry with the 
most hazards wins £50 in Love 2 Shop 
vouchers.  
 
Post or email your entries to: 
 

Health & Safety Solutions Ltd 
The Studio Office 

Church Walk 
St Neots 

PE19 1JH 
 

 hssolutions@btconnect.com 
 
Remember to include your name, company 
name and contact details when submitting 

entries. 

 
WINNER OF LAST MONTHS 

COMPETITION 
 

The Wordsearch competition was won by 
an employee from Reliance High Tech. 
The word you were searching for was 
DSE. The prize of £50 worth of Love 2 
Shop vouchers will be sent shortly. 

Who didn’t make it home from work safely? 
 

A contractor was working at height on a telehandler when it came into contact with fencing. When the 
telehandler was released from the obstruction it caused the basket to jerk, throwing the operator from 

the basket. The contractor was not clipped onto the basket and fell to the ground sustaining fatal 
injuries. 

 

Don't take short cuts – the precautions are there to protect 
your health and safety. 

Safety Competition - Win £50 of Love 2 Shop Vouchers 


